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Introduction

Minna Heimonen
Sustainability & communications manager

At MB Funds, we believe that how a company is built matters as much as how it performs. For 
us, a high-quality company is one that grows responsibly, treats its people well, and is run with 
integrity. These are not add-ons to our investment thesis. They are part of what we look for 
from the start, and what we work toward together with our portfolio companies throughout our 
ownership. We believe that responsible business practices drive long-term value creation, not 
only for our portfolio companies and their employees and customers, but ultimately for our 
investors as well. Even during the turbulent years we have experienced, we have kept our focus 
on strategic, value-creating ESG work together with our portfolio companies. Across our 
portfolio, sustainability is increasingly recognised as a meaningful enabler, whether in building 
a strong employer brand, using resources more efficiently, strengthening governance and 
company culture, or identifying new business opportunities

In 2025, we updated our approach to sustainability. We identified four sustainability focus 
areas, which are Climate Action, Healthy & Attractive Workplaces, Good Governance, and 
Diversity & Inclusion, each linked to the UN Sustainable Development Goals. These focus areas 
reflect the topics most material to value creation across our portfolio, and where we believe we 
can have the greatest positive impact as an active owner.

We are also pleased with the continued development of our ESG reporting capabilities. We 
collect data in line with the ESG Data Convergence Initiative framework, which supports 
comparability and transparency across the portfolio and aligns well with our four focus areas. 
A significant milestone this year was becoming a signatory of the UN Principles for Responsible 
Investment. This is a natural continuation of the work we have already been doing, as our 
responsible investment process has been built according to the PRI principles from the very 
beginning. Going forward, we will report in accordance with the PRI framework to 
communicate more transparently about our responsible investment practices, and we look 
forward to the PRI network as a source of inspiration in developing our approach further.

Progress in sustainability rarely happens overnight, and the climate change and emissions 
reduction work across our portfolio illustrates this well. To give one concrete example of what 
this longer-term work yields, as accounting practices have matured, companies have moved 
from simply measuring their footprint to setting concrete reduction targets. For us, this shift 
from reporting to strategic action is exactly what sustainable progress looks like in practice. 



ABOUT 
MB FUNDS

MB Funds is a Finnish private equity firm that 
invests mainly in mid-sized companies in Finland. 
Our mission is to create sustainable growth with our 
investee companies as well as profitable and 
responsible results for our investors. 

²Ŝ ŀǊŜ ǘƘŜ ǇŜǊŦŜŎǘ ǇŀǊǘƴŜǊ ǿƘŜƴ ŀ ŎƻƳǇŀƴȅΩǎ 
business or ownership is going through changes. 
Our investment philosophy is based on responsible 
ownership, trust -based partnerships, and 
productive cooperation. We work actively with 
management teams to accelerate growth, support 
transformation, and build resilient companies.
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1.

a. CǳƴŘǎΩ ŀǇǇǊƻŀŎƘ ǘƻ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ



MB Funds approach to sustainability

ESG integrated in full investment lifecycle
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MB's approach to sustainability provides a consistent framework for how we work and communicate 
on ESG matters. It reflects the expectations of our key stakeholders and ensures that our resources 
ŀƴŘ ŀŎǘƛǾƛǘƛŜǎ ŀǊŜ ŘƛǊŜŎǘŜŘ ǘƻǿŀǊŘ ǿƘŀǘ ƛǎ Ƴƻǎǘ ƳŀǘŜǊƛŀƭΦ a.Ωǎ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƛǎ ŘƛǾƛŘŜŘ ƛƴǘƻ ǘƘǊŜŜ 
elements ςResponsible Investment, Impact, and Transparency and Disclosure. 



At MB, we believe that responsible investment, positive impact, and transparent reporting are deeply 
connected. We are committed to continuously developing our practices and have dedicated 
resources to ensure that this work moves forward in a meaningful way.

Transparency is essential for building trust with stakeholders 
and ensuring accountability. Transparency is not only a 
regulatory expectation but also a competitive advantage that 
strengthens relationships with our stakeholders and enhances 
sustainability performance. 

We aim to report and provide ESG information in line with the 
ǇǊƛǾŀǘŜ Ŝǉǳƛǘȅ ƛƴŘǳǎǘǊȅΩǎ ōŜǎǘ ǇǊŀŎǘƛŎŜǎ ŀƴŘ ǊŜŎƻƎƴƛȊŜŘ 
reporting frameworks, while complying with applicable 
disclosure regulation. Together with our portfolio companies, we 
work to continuously improve the quality and scope of ESG 
data.

Environmental and social impact is achieved through the 
ƻǇŜǊŀǘƛƻƴǎ ƻŦ ƻǳǊ ǇƻǊǘŦƻƭƛƻ ŎƻƳǇŀƴƛŜǎΦ a. CǳƴŘǎΩ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ 
work focuses on four priority areas aligned with the UN 
Sustainable Development Goals: Climate Action, Healthy & 
Attractive Workplaces, Good Governance, and Diversity & 
Inclusion. These focus areas are material within our industry as 
well as shared sustainability value drivers across our portfolio. 
We support portfolio companies in identifying material ESG 
topics, setting targets, and implementing initiatives that reduce 
environmental impact, foster employee well -being, and promote 
inclusive cultures. These efforts aim to create measurable 
positive impact and strengthen resilience across our portfolio.

We are committed to 
integrating 
Environmental, Social 
and Governance (ESG) 
aspects in our 
investment strategy and 
processes. Our approach 
is based on United 
Nations Principles for 
Responsible Investment 
(UN PRI), and it covers 
the decision-making and 
ownership practices that 
are applied in full 
investment lifecycle.

We believe that investing responsibly can 
lead to sustainable business growth with 
our investee companies and create long -
term value for our investors, other 
stakeholders and society at large. For 
our investors, responsible investment 
strengthens portfolio resilience, 
enhances long-term performance, and 
aligns capital with sustainable growth 
and positive impact.

Transparency 
and 

disclosure

Responsible 
investment

Impact
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MB Funds approach to sustainability



ESG integrated in full investment lifecycle

We are committed to integrating Environmental, Social and 
Governance (ESG) aspects in our investment strategy and 
processes. Our approach is based on United Nations Principles 
for Responsible Investment (UN PRI) and it covers the decision-
making and ownership practices that are applied through our 
investment process. Our Responsible Investment and Ownership 
Policy defines our commitments and approach to sustainability. 
The purpose of the policy is to communicate our sustainability 
strategy as well as to outline the principles and practices for 
managing sustainability risks and opportunities that drive long -
term value creation in our investee companies throughout the 
investment and ownership phases. The policy applies to all our 
ŦǳƴŘǎ ŀƴŘ ƛǎ ŀǾŀƛƭŀōƭŜ ƛƴ a.Ωǎ ǿŜōǎƛǘŜΦ 

We believe that investing responsibly can lead to sustainable 
business growth with our investee companies and create long -
term value for our investors, other stakeholders and society at 
large.

Principle 1: We will incorporate ESG issues into our investment analysis and 
decision-making processes. 

Principle 2: We will be active owners and incorporate ESG issues into our 
ownership policies and practices.

Principle 3: We will seek appropriate disclosure on ESG issues by the entities in 
which we invest.

Principle 4: We will promote acceptance and implementation of the Principles 
within the investment industry.

Principle 5: We will work together to enhance our effectiveness in implementing 
the Principles.

Principle 6: We will each report on our activities and progress towards 
implementing the Principles.

ESG integrated in full investment lifecycle

Investment process Active Ownership Exit phase

ESG in exitMonitoring & 
Reporting

Engagement and 
ESG performance 
development

OnboardingSourcing & 
screening

ESG Due 
Diligence

Investment 
decision

Responsible
 investment
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UN Principles of Responsible Investment 

As a signatory of the Principles for Responsible 
Investment (PRI), we integrate ESG considerations 
into every stage of our investment process, 
emphasising measurement and disclosure to drive 
meaningful progress.



Responsible
 investment

Sourcing and Screening ESG Due Diligence Investment decision

Sustainability risks and 
opportunities are considered in the 
deal sourcing and investment 
analysis to assess potential investee 
ŎƻƳǇŀƴƛŜǎΩ ŜȄǇƻǎǳǊŜ ǘƻ 9{D Ǌƛǎƪǎ 
and to identify companies with 
positive environmental or social 
impact and value -creating 
sustainability opportunities. ESG 
criteria are applied throughout the 
screening process to ensure 
ŀƭƛƎƴƳŜƴǘ ǿƛǘƘ a.Ωǎ ŜƴǾƛǊƻƴƳŜƴǘŀƭΣ 
social, and governance objectives. 
MB also applies exclusion criteria 
defined in its Responsible 
Investment and Ownership Policy 
and avoids companies unlikely to 
transition toward sustainable 
business models.

ESG due diligence is conducted as a dedicated 
workstream for each investment opportunity that reaches 
the due diligence phase. Material sustainability risks and 
opportunities vary between companies and therefore the 
analysis is based on materiality assessment. The focus is 
on identifying the material ESG factors relevant to the 
company and its industry including the sustainability risks 
and opportunities embedded in its operating environment, 
business model, and value creation, as well as their 
potential financial impact. The assessment also evaluates 
and documents the likely impacts of these factors on the 
ŎƻƳǇŀƴȅΩǎ ōǳǎƛƴŜǎǎΣ ŀƭƻƴƎ ǿƛǘƘ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ŦƻǊ Ǌƛǎƪ 
mitigation. The ESG DD also covers an assessment of the 
maturity of ESG management, the responsibility of the 
value chain, and the identification of key development 
areas. Through this assessment, we deepen our 
ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ ǘƘŜ ŎƻƳǇŀƴȅΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ƻƴ ƳŀǘŜǊƛŀƭ 
ESG matters as well as the quality and efficiency of its 
ESG management practices.

The findings from the ESG due 
diligence are included in the 
investment committee 
materials and decision-
making. In case a material 
ESG issue is identified in the 
due diligence, an action plan 
to bring the issue to 
ǎŀǘƛǎŦŀŎǘƻǊȅ ƭŜǾŜƭ ǳƴŘŜǊ a.Ωǎ 
ownership is prepared. 
Further, if any severe ESG 
failure or negative aspect is 
emerged in the ESG DD and 
this cannot be corrected 
ŘǳǊƛƴƎ a.Ωǎ ŦǳǘǳǊŜ ƻǿƴŜǊǎƘƛǇ 
the continuation of the 
investment process will be 
carefully assessed and 
terminated if necessary. 

INVESTMENT PROCESS

ESG integrated in full investment lifecycle
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Onboarding Engagement and ESG performance development Monitoring and reporting

New investee companies are 
onboarded and introduced to 
a.Ωǎ ŀǇǇǊƻŀŎƘ ǘƻ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ 
and responsible investment, 
ƛƴŎƭǳŘƛƴƎ a.Ωǎ ŜȄǇŜŎǘŀǘƛƻƴǎΣ 
reporting practices, and the 
support available from MB. The 
ESG DD findings feed into the 
onboarding phase, as the 
conclusions are integrated into 
ǘƘŜ ŎƻƳǇŀƴȅΩǎ ōǳǎƛƴŜǎǎ Ǉƭŀƴ ŀƴŘ 
strategy work from the very 
ōŜƎƛƴƴƛƴƎ ƻŦ a.Ωǎ ƻǿƴŜǊǎƘƛǇΦ 
Engaging the management team 
early in the ESG development 
process is essential for aligning 
on a shared sustainability 
roadmap and defining key ESG 
priorities and development areas.

MB applies standard set of tools for developing 
portfolio companies sustainable value creation. 
Investment teams actively support the portfolio 
companies in integrating  sustainability in governance, 
strategy, and risk assessment. We maintain a 
continuous engagement with each portfolio company 
and drive the advancement in overall sustainability 
management and performance in material 
sustainability topics. 

The progress of the portfolio 
ŎƻƳǇŀƴƛŜǎΩ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ŀŎǘƛǾƛǘƛŜǎ ŀƴŘ 
ESG performance are monitored at the 
board level. tƻǊǘŦƻƭƛƻ ŎƻƳǇŀƴƛŜǎΩ 
sustainability development and metrics 
ŀǊŜ ƳƻƴƛǘƻǊŜŘ ŀƴƴǳŀƭƭȅ ǘƘǊƻǳƎƘ a.Ωǎ 
annual Sustainability survey. Survey 
insights help us in identifying any value 
protection areas where portfolio 
companies need support and enable us 
to track their progress. Reporting 
includes annual evaluation of the 
ǇƻǊǘŦƻƭƛƻ ŎƻƳǇŀƴȅΩǎ ƎƻǾŜǊƴŀƴŎŜ ŀƴŘ 
processes, quarterly follow-up on 
material incidents and key 
achievements, and an annual 
comprehensive review of the 
sustainability performance of each 
portfolio company.

ACTIVE OWNERSHIP

a. CǳƴŘǎΩ ǘƻƻƭōƻȄ ŦƻǊ ǎǳǎǘŀƛƴŀōƭŜ ǾŀƭǳŜ ŎǊŜŀǘƛƻƴ

ÅCommitting to sustainable business and dedicating 
resources

ÅBoard oversight

Å Identifying ESG impacts, risks and opportunities

ÅFocusing on material topics

ÅSetting ESG targets and KPIs

ÅReporting on improved performance

ÅShared knowledge

ESG integrated in full investment lifecycle
Responsible
 investment
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Confidential 11

Exit phase

By the exit phase, our goal for all the portfolio companies 
is to have established a solid, business-model-integrated 
sustainability approach. We support the companies to 
demonstrate sustainable value creation and impact as 
part of their business development, and to provide 
stakeholders with relevant ESG information. With 
integrated sustainability approach and solid ESG 
performance the companies can demonstrate enhanced 
valuation and reduced risk profile.

EXIT PROCESS

ESG integrated in full investment lifecycle

Sustainability governance

The Board of Directors or the Investment Committee of the Alternative Investment 
CǳƴŘ aŀƴŀƎŜǊ όǿƘƛŎƘŜǾŜǊ ŀǇǇƭƛŎŀōƭŜύ ƻŦ ŜŀŎƘ ŦǳƴŘ ŀǇǇǊƻǾŜǎ a.Ωǎ wŜǎǇƻƴǎƛōƭŜ 
LƴǾŜǎǘƳŜƴǘ ŀƴŘ hǿƴŜǊǎƘƛǇ tƻƭƛŎȅ ŀƴŘ a. CǳƴŘǎΩ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ǎǘǊŀǘŜƎȅΣ ŀƴŘ ƛǎ 
responsible for overseeing their implementation. With regards to any of the target 
companies or the portfolio companies, the MB representatives on the board of each 
investee case, with the support of the sustainability and communications manager, 
are primarily responsible for the implementation of ESG considerations during the 
ŜƴǘƛǊŜ ƛƴǾŜǎǘƳŜƴǘ ŎȅŎƭŜΦ a.Ωǎ ƛƴǘŜǊƴŀƭ ƻǇŜǊŀǘƛƻƴŀƭ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ǿƻǊƪ ƛǎ ŘŜǾŜƭƻǇŜŘ 
and coordinated by the sustainability and communications manager and 
supported by the partner responsible for administration. The sustainability and 
communications manager serve as a central point of expertise supporting 
investment teams with frameworks, analysis, training and guidance. Driven by the 
Sustainability and communications manager, MB team regularly reviews 
sustainability work and identifies areas for updates and further development. 

On the portfolio company level, a.Ωǎ ƛƴǾŜǎǘƳŜƴǘ ǘŜŀƳ ƳŜƳōŜǊǎ ǿƻǊƪ ǘƻƎŜǘƘŜǊ ǿƛǘƘ 
ǘƘŜ ǇƻǊǘŦƻƭƛƻ ŎƻƳǇŀƴƛŜǎ ƻƴ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ ƛǎǎǳŜǎ ǘƘǊƻǳƎƘ a.Ωǎ ƻǿƴŜǊǎƘƛǇ ǇŜǊƛƻŘΦ a. 
initiates and facilitates sustainability activities through the board work as the 
ŎƻƳǇŀƴȅΩǎ ƳŀƴŀƎŜƳŜƴǘ ƛǎ ǊŜǎǇƻƴǎƛōƭŜ ŦƻǊ ǘƘŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ ƻŦ ǘƘŜ ŀƎǊŜŜŘ 
activities. Lƴ ŀŘŘƛǘƛƻƴΣ a.Ωǎ ǘŜŀƳ {ǳǎǘŀƛƴŀōƛƭƛǘȅ ŀƴŘ ŎƻƳƳǳƴƛŎŀǘƛƻƴǎ ƳŀƴŀƎŜǊ 
provides support for the portfolio companies sustainability work development.

Responsible
 investment
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XxxxxxxxxMB Funds promotes the diversity and inclusion both within our own 
xxxxxxxxxorganization and across our portfolio companies. We place particular 
emphasis on achieving gender balance at the board level and within management 
teams. We work closely with portfolio companies to strengthen diversity and 
inclusion at every level of their organizations. This includes supporting the 
implementation of appropriate policies and practices and helping to build a 
culture that values different perspectives. MB Funds does not tolerate any form of 
discrimination or harassment.

MB Funds supports its portfolio companies in embedding good 
governance and ethical business conduct best practices across their 
operations. Key governance topics include clear roles and responsibilities, 
ethical business conduct, anti-corruption and anti -bribery measures, 
remuneration policies, whistleblowing procedures, as well as cyber security and 
data privacy. In addition, MB Funds works closely with its portfolio companies to 
establish and strengthen internal controls and risk management processes. 
Robust governance structures and practices form the foundation for sustainable 
growth, long -term value creation, and business resilience.

Healthy & attractive workplaces

Sustainability focus areas Impact

We have prioritized four sustainability focus areas linked to UN Sustainable Development Goals (SDGs) to guide our sustainabi lit y work. 
These themes represent material ESG topics that are essential for value creation and impact across our portfolio companies as well as 
ǿƛǘƘƛƴ a.Ωǎ ƻǿƴ ƛƴǾŜǎǘƳŜƴǘ ŀŎǘƛǾƛǘƛŜǎ ŀƴŘ ǇǊƻŎŜǎǎŜǎΦ Lƴ ŀŘŘƛǘƛƻƴ ǘƻ ǘƘŜǎŜ ǇǊƛƻǊƛǘƛŜǎΣ ǿŜ ǎǳǇǇƻǊǘ ŎƻƳǇŀƴƛŜǎ ƛƴ ŘŜǾŜƭƻǇƛƴƎ ŀ ǎǳstainability 
strategy based on a company -specific materiality assessment and in evaluating ESG risks and opportunities in their business, lea ding to 
ǘŀƛƭƻǊŜŘ Ǝƻŀƭǎ ŀƴŘ YtLǎ ŦƻǊ ƳŜŀǎǳǊŜƳŜƴǘ ŀƴŘ ǊŜǇƻǊǘƛƴƎΦ ¢ƘŜ ŦƻǳƴŘŀǘƛƻƴ ƻŦ a.Ωǎ ŀŎǘƛǾŜ ƻǿƴŜǊǎƘƛǇ ƛǎ ǘƻ ŀŘǾŀƴŎŜ ŜŀŎƘ ŎƻƳǇŀƴȅΩǎ 
sustainability performance in line with the topics most relevant to its business. 

Climate action

Diversity & inclusion

MB Funds promotes initiatives to mitigate climate change and reducing GHG 
emissions and managing climate-related risks of the portfolio companies. To 
help us and the portfolio companies for preparing for low carbon future, we 
expect the companies to integrate considerations of climate change mitigation 
and adaption into their value creation and business plans. We proactively 
measure the environmental impact of our portfolio, strengthen the ESG 
performance of our companies, and seek opportunities that align 
with the transition to a low -carbon economy.

By focusing on strong employee engagement, we actively promote and ensure 
healthy and safe working environment across all portfolio companies. We support 
ƛƴƛǘƛŀǘƛǾŜǎ ǘƘŀǘ ŜƴƘŀƴŎŜ ŜƳǇƭƻȅŜŜǎΩ ǿŜƭƭōŜƛƴƎ ŀƴŘ ǎŀŦŜǘȅΣ ƛƴŎƭǳǎƛƻƴΣ ŀƴŘ 
engagement as well as their professional and personal development. Through 
these efforts, our goal is to build high-performance, innovation -driven cultures 
that attract and retain top talent, enable collaboration and drive innovation. We                          
xxxxxxxxxalso expect the portfolio companies to uphold high human rights 
xxxxxxxxxand labor standards across their supply chain.

Good governance
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Pre-investment phase (ESG Due Diligence) Holding period

ÅIn the ESG DD, climate-related risks and opportunities 
affecting the target company and its industry are 
assessed

Å¢ƘŜ ŎƻƳǇŀƴȅΩǎ ƳŀǘǳǊƛǘȅ ƻŦ ƎǊŜŜƴƘƻǳǎŜ Ǝŀǎ ŜƳƛǎǎƛƻƴǎ 
accounting, emission reporting practices, and the ESG 
metrics currently in use are assessed

ÅBased on the DD findings, development areas related 
to emissions accounting and climate risks are 
assessed, and targeted actions for the holding period 
are defined

Åhƴ ŀƴ ŀƴƴǳŀƭ ōŀǎƛǎΣ t/ǎΩ ŜƳƛǎǎƛƻƴǎ ŀǊŜ ƳƻƴƛǘƻǊŜŘ ǘƘǊƻǳƎƘ ǘƘŜ 
sustainability questionnaire; corrective actions are taken where 
necessary if emissions begin to increase

ÅBased on the sustainability survey results, a feedback discussions 
ƛǎ ƘŜƭŘ ǘƻ ǊŜǾƛŜǿ ŘŜǾŜƭƻǇƳŜƴǘ ŀǊŜŀǎ ǊŜƭŀǘŜŘ ǘƻ ǘƘŜ t/Ωǎ ŎƭƛƳŀǘŜ 
actions

ÅPCs are supported and encouraged to further develop their 
emissions accounting, improve data quality, and set emissions 
reduction targets; MB requires all the PCs to report their emissions

Å9{D ƳŀǘǘŜǊǎ ŀǊŜ ƛƴŎƭǳŘŜŘ ƛƴ ǘƘŜ ōƻŀǊŘǎΩ ŀƴƴǳŀƭ ŎƭƻŎƪ

Portfolio company achievementsSystematic development

a. CǳƴŘǎΩ LƴǾŜǎǘƳŜƴǘ tǊƻŎŜǎǎ

ÅLiwlig  has developed a tool to calculate the emissions generated by 
ǇǊƻŘǳŎŜŘ ŜǾŜƴǘǎΤ ŎƭƛŜƴǘǎ ƘŀǾŜ ǘƘŜ ƻǇǘƛƻƴ ǘƻ ƻŦŦǎŜǘ ǘƘŜ ŜǾŜƴǘǎΩ 
emissions and to choose lower-emission solutions.

ÅAlltime has systematically developed its emissions accounting and 
has initiated a project aiming to set emissions reduction target.

ÅStaffpoint aims to reduce its carbon footprint, and the use of 
refurbished devices in cooperation with its partner is a concrete 
initiative supporting the objective.

ÅNeomore & Mintly are using 100% renewable electricity and heating 
at their premises.

2025

100 % of the 
portfolio companies 
reported GHG 
emissions 

2021 

44 % of the 
portfolio companies 
reported GHG 
emissions 

13

Sustainability focus area ς Climate action
Climate action requires consistent, long -term commitment. We work systematically alongside our portfolio 

companies to reduce emissions, strengthen climate risk management, and build resilience for a low-carbon future.

21.1

5.8

- 73%

2024 2025

14.9

8.7

2024 2025

- 42%

GHG intensity (tCO2e/M ϵύ ƻŦ 
Scope 1 & 2 emissions

FUND V FUND VI



Transparency & disclosure
Transparency 

&
Disclosure

MB is a signatory of UN Principles for 
Responsible Investment (UN PRI), and 
actively promoting ESG issues in our 
investment analysis and decision-
making  

Transparency is essential for building trust with stakeholders and 
ensuring accountability. Clear and consistent disclosure fosters 
confidence, drives continuous improvement and supports long-term 
value creation. In a rapidly evolving business environment, 
transparency is not only a regulatory expectation but also a 
competitive advantage that strengthens relationships with our 
stakeholders and enhances sustainability performance. 

Guided by the UN Principle for Responsible Investment (PRI), we 
continuously embed ESG considerations throughout our investment 
activities, emphasizing measurement and transparent disclosure to 
advance lasting and sustainable growth. We have defined four 
sustainability focus areas aligned with the UN Sustainable 
Development Goals to direct our sustainability work on material 
topics. By using the SDGs as our compass for impact, we are able to 
support our portfolio companies align their strategies with 
sustainable development. We actively support our portfolio 
companies in strengthening the quality and transparency of their 
ESG reporting, reinforcing accountability across the value chain.

Under the EU Sustainable Finance Disclosure Regulation (SFDR), the 
applicable disclosures are published in accordance with the 
respective disclosure requirements of the funds. MB Funds discloses 
statements on principal adverse impacts of investment decisions on 
sustainability factors (PAI indicators) on our website.

Collaboration is key to accelerate sustainable growth. As a member 
of the Finnish Venture Capital Association (FVCA), MB contributes to 
the development of best practices within private equity industry and 
ŀŘƘŜǊŜǎ ǘƻ ǘƘŜ C±/!Ωǎ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ ƻƴ ¢ǊŀƴǎǇŀǊŜƴŎȅ ŀƴŘ 
Disclosure, and Sustainable Investing.

We aim to provide our stakeholders with relevant and current 
ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ a.Ωǎ ƻǇŜǊŀǘƛƻƴǎ ŀǎ ǿŜƭƭ ŀǎ ƻǳǊ ǇƻǊǘŦƻƭƛƻ ŎƻƳǇŀƴƛŜǎΦ 
We report annually to our investors on responsible investment 
activities and the progress of sustainability within our portfolio 
companies. In addition, we promptly disclose any ESG-related 
incidents or breaches. Our sustainability performance monitoring 
process is comprehensive and data-driven, covering KPIs based on 
SFDR Principal Adverse Impact (PAI) indicators and EDCI metrics.

Our ESG data reporting is aligned 
with the ESG Data Convergence 
Initiative (EDCI), which unites 
private equity stakeholders to 
standardise meaningful ESG 
metrics  14

MB has been a 
member of Finsif 
όCƛƴƭŀƴŘΩǎ 
Sustainable 
Investment Forum) 
since 2019

We are active 
member in Level 20 
Finland Network



wŜŎŜƴǘ ƘƛƎƘƭƛƎƘǘǎ ƻŦ a.Ωǎ 9{D ŀŎǘƛǾƛǘƛŜǎ

2.



MB Funds became a 
signatory in PRI

Our signatory status in PRI 
took effect in January 2026

Sustainability highlights 2025

MB Funds Sustainability 
survey 2026

All 10 portfolio companies participated in the 
annual Sustainability survey, providing 
comprehensive ESG data. Following the 
survey, individual feedback sessions were held 
with each company to review the underlying 
assumptions and reporting principles behind 
the reported data as well as to discuss the 
potential areas for improvement.

MB Funds updated 
sustainability approach
The updated sustainability approach 
ŘŜƳƻƴǎǘǊŀǘŜǎ ǘƘŜ Ŏƻƴǘƛƴǳƛǘȅ ƻŦ a.Ωǎ 
commitment to responsible investment while 
highlighting the progress in ESG reporting and 
prioritises selected sustainability focus areas

Focus areas:

Link to the updated policy: 

a. CǳƴŘǎΩ wŜǎǇƻƴǎƛōƭŜ Investment and Ownership Policy

Climate
Action

Healthy & 
Attractive 
Workplaces

Diversity & 
Inclusion

Good 
Governance

16

https://www.mbrahastot.fi/wp-content/uploads/2026/05/MB-Funds-Responsible-Investment-and-Ownership-Policy_April-2026_VERSION-2.2.pdf
https://www.mbrahastot.fi/wp-content/uploads/2026/05/MB-Funds-Responsible-Investment-and-Ownership-Policy_April-2026_VERSION-2.2.pdf
https://www.mbrahastot.fi/wp-content/uploads/2026/05/MB-Funds-Responsible-Investment-and-Ownership-Policy_April-2026_VERSION-2.2.pdf


{ǳǇǇƻǊǘƛƴƎ ²ƻƳŜƴΩǎ /ŀǊŜŜǊ tŀǘƘǎ ƛƴ tǊƛǾŀǘŜ 9ǉǳƛǘȅ 
Through Mentorship
!ǎ ǇŀǊǘ ƻŦ a.Ωǎ ŘƛǾŜǊǎƛǘȅ ŀƴŘ ƛƴŎƭǳǎƛƻƴ ŜŦŦƻǊǘǎΣ ǿŜ ǎǳǇǇƻǊǘŜŘ ǘƘŜ [ŜǾŜƭнл ƳŜƴǘƻǊƛƴƎ ƛƴƛǘƛŀǘƛǾŜ ōȅ ǘŀƪƛƴƎ ǇŀǊǘ ƛƴ ǘƘŜ programme as a mentor. In autumn 2025, 
Level20 organized a mentoring programme in collaboration with Aalto Private Equity Club (AaltoPEC) and Wednesday, aimed at female students interested in 
private equity and venture capital. The programme paired students from diverse academic backgrounds with experienced professionals in the PE and VC 
industries. Through one-to-one mentoring sessions during the fall 2025, participants gained valuable insights into the industry, developed their career 
strategies, and expanded their professional networks. The initiative provided a practical and inspiring introduction to priva te equity while supporting students 
in shaping their future career paths.

!ƴƴƛΩǎ ŎƻƳƳŜƴǘǎ ŦƻǊ ǘƘŜ ƳŜƴǘƻǊǎƘƛǇ

What motivated you to apply for the mentoring programme ?

I was curious to learn more about PE and VC industries and get insight into career paths within the field. Additionally, I 
wanted to meet and be inspired by other ambitious women in different positions.

What expectations did you have at the beginning of the programme?

I expected to have discussions about my career and learn how my mentor found her path into PE industry. Also, I 
hoped to gain ideas on which areas of study would be most relevant to focus on if I wanted to pursue a career in the 
field. I was excited by being paired with Minna as she was familiar with Pinja, the company I work at.

How has mentoring supported your personal or professional development?

The mentoring meetings exceeded my expectations. Minna was really invested and provided me valuable guidance on 
the basics of PE and VC. Meetings gave clarity to my career planning and confidence to aim new opportunities in the 
future.

άCǊƻƳ ŀ ŘƛǾŜǊǎƛǘȅ ǇŜǊǎǇŜŎǘƛǾŜΣ ƛǘ ƛǎ ŜǎǎŜƴǘƛŀƭ ǘƻ ƳŀƪŜ ǘƘŜ ǇǊƛǾŀǘŜ Ŝǉǳƛǘȅ ƛƴŘǳǎǘǊȅ ƳƻǊŜ ǾƛǎƛōƭŜ ǘƻ ǎǘǳŘŜƴǘǎ 
ŦǊƻƳ ŘƛŦŦŜǊŜƴǘ ŀŎŀŘŜƳƛŎ ōŀŎƪƎǊƻǳƴŘǎΦ [ŜǾŜƭнл Ǉƭŀȅǎ ŀƴ ƛƳǇƻǊǘŀƴǘ ǊƻƭŜ ƛƴ ǎǳǇǇƻǊǘƛƴƎ ǿƻƳŜƴΩǎ ŜƴǘǊȅ 
into the PE industry and their long-term career development. One of the key goals of mentoring is to 
increase the attractiveness of the sector among female students, and ultimately to grow the share of 
female applicants for example in our trainee recruitment. Acting as a mentor was extremely rewarding. 
It was a pleasure to discuss career opportunities, workςlife balance, and concrete next steps with my 
ƳŜƴǘŜŜ !ƴƴƛΣ ǿƘƻ ŘŜƳƻƴǎǘǊŀǘŜŘ ǎǘǊƻƴƎ ŀƳōƛǘƛƻƴ ŀƴŘ ŀ ƎŜƴǳƛƴŜ ŘŜǎƛǊŜ ǘƻ ƎǊƻǿ ǇǊƻŦŜǎǎƛƻƴŀƭƭȅΦέ Σ
reflects Minna Heimonen from MB Funds her experience of the mentoring programme.

Mentor: Minna Heimonen, MB Funds
Mentee: Anni Ala-Mattinen, M.Sc. Business 
Analytics student, Aalto University 17
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a. CǳƴŘǎΩ 9{D ƛƴǘŜƎǊŀǘƛƻƴ ƻǾŜǊ ǘƛƳŜ

2016

Principles of Responsible Investing 
for MB are formulated, and first 
ǾŜǊǎƛƻƴ ƻŦ a.Ωǎ wŜǎǇƻƴǎƛōƭŜ 
Investement Process is established

2017

Conducting of ESG Due 
Diligence becomes a 
formal process in all new 
investments

MB strengthens its team 
with a Sustainability and 
Communications 
manager

2018
¦ǇƎǊŀŘƛƴƎ a.Ωǎ ŀǇǇǊƻŀŎƘ ǘƻ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ 
and responsible investment 

MB representative joins as a member of 
C±/!Ωǎ όCƛƴƴƛǎƘ ±ŜƴǘǳǊŜ /ŀǇƛǘŀƭ !ǎǎƻŎƛŀǘƛƻƴύ 
ESG committee 

a. Ƨƻƛƴǎ ŀǎ ŀ ƳŜƳōŜǊ ƻŦ CƛƴǎƛŦΣ CƛƴƭŀƴŘǎΩǎ 
Sustainable Investment Forum

2019

2020

2021

2022

2023
202 5

MB Funds first ESG 
seminar for portfolio 
companies is organised

MB team members 
began actively 
participating in the 
Level 20 Finland 
Network activities

MB becomes a United 
Nations Principles for 
Responsible Investment 
(UN PRI) signatory

202 6

Implementation of 
Sustainable Finance 
Disclosure Regulation 
(SFDR)

a. CǳƴŘǎΩ wŜǎǇƻƴǎƛōƭŜ LƴǾŜǎǘƳŜƴǘ 
and Ownership Policy was 
updated 

Annual Sustainability survey for 
portfolio companies was launched

First Sustainability Review 
published on our website

First ESG data reporting framework 
for ESG indicators collection from 
PCs (supporting also the data 
collection and reporting processes 
of Principal Adverse Impact 
indicators according to SFDR)

a. CǳƴŘǎΩ ǎǳǎǘŀƛƴŀōƛƭƛǘȅ 
approach and Responsible 
Investment and Ownership 
Policy updated to cover four 
sustainability focus areas



3.

tƻǊǘŦƻƭƛƻ ŎƻƳǇŀƴƛŜǎΩ 
sustainability & impact 



Portfolio company Fund Industry
Investment 
year

Revenue 
(2025)

Employees, 
FTE (2025)

Fund V
Event marketing and 
production

2019 138 Mϵ 315

Fund V
Vehicle damage inspection 
and collision repair services

2019 110 Mϵ 612

Fund V
Factoring services for SME 
companies

2021 13 Mϵ 37

Fund V Packaging 2021 71 Mϵ 261

Fund VI
Infrastructure and property 
maintenance

2021 95 Mϵ 938

Fund VI IT network and security 2022 34 Mϵ 49

Fund VI Technical consulting 2023 54 Mϵ 405

Fund VI Dental care 2024 12 Mϵ 84

Fund VI SAP consulting 2024 13 Mϵ 88

Fund VI Personnel services 2025 126 Mϵ 2,324

a. CǳƴŘǎΩ ǇƻǊǘŦƻƭƛƻ ŎƻƳǇŀƴƛŜǎ

20Confidential

Portfolio development

497

666

2024 2025

Revenue (Mϵύ

54
67

2024 2025

EBITDA (adj. Mϵύ

2683

5113

2024 2025

Employees (FTEs)

* Including portfolio companies in the portfolio at the end of reporting year. 
In 2024 including 10 portfolio companies and in 2025 10 portfolio companies
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a.Ωǎ {ǳǎǘŀƛƴŀōƛƭƛǘȅ ǎǳǊǾŜȅ ŦƻǊ ǘƘŜ 
portfolio companies

Purpose of the survey

Portfolio companies report annually on their sustainability performance to MB through the 
Sustainability survey. The survey aims to deepen MB's understanding of each company's 
sustainability management, support companies in their sustainability work, and track the 
development of ESG indicators at the portfolio level.

Survey results are a key input to MB's active ownership process, helping focus collaboration with 
each portfolio company on the most material ESG topics. The survey is conducted in the 
beginning of the year and the r esults are reported annually in MB's ESG Review.

ESG data collection

The survey collects both quantitative ESG 
indicators and qualitative information on 
sustainability management. The survey covers the 
Principal Adverse Impact (PAI) indicators required 
under SFDR* and the ESG Data Convergence 
Initiative (EDCI) framework, complemented by 
additional ESG indicators defined by MB.

Reporting year 2025 includes ESG data collection 
from 10 portfolio companies. Survey results are first 
summarised at portfolio level, followed by 
individual company pages presenting case 
ŜȄŀƳǇƭŜǎ ƻƴ ŜŀŎƘ ǇƻǊǘŦƻƭƛƻ ŎƻƳǇŀƴȅΩǎ ǊŜŎŜƴǘ 
sustainability work. 

Data disclaimer

The ESG data presented in this
review is self-reported by portfolio
companies and has not been
verified by a third party .
Calculation practices and
methodologies may vary across
companies and evolve over time.
Estimates may have been used
where precise data was
unavailable . Year-on-year
comparisons should be interpreted
with caution .

*Regulation EU 2019/2088 of the European Parliament and of the Council on sustainability -related disclosures in the financial se rvices sector



The company has built capabilities
and allocated sufficient  working 
hours and human resources into 
developing sustainability in its
business operations. 

Does the company have a formal 
sustainability agenda or strategy 
that demonstrates the sustainability 
topics that are material for the 
ŎƻƳǇŀƴȅΩǎ ōǳǎƛƴŜǎǎΚ

The investments or efforts 
(financial and/or personnel) in 
the company's sustainability 
work are anticipated to increase 
during the next 12 months. 

The progress of the company's 
sustainability agenda (or similar) or 
sustainability work in general is monitored 
in the management group and the 
board of directors' meetings regularly 
(at minimum of once or twice a year). 

The company prepares and 
publishes a sustainability 
report . 

Summary of the results from 
a.Ωǎ  {ǳǎǘŀƛƴŀōƛƭƛǘȅ ǎǳǊǾŜȅ ŦƻǊ 
the portfolio companies 2025 

The company has committed to 
a certain global, national or 
industry -specific corporate 
responsibility commitment or 
initiative or declaration.

The company has identified 
sustainability -related business 
opportunities and have actively 
started to contribute on and 
seize these opportunities. 

The company has prepared an 
action plan to support the 
implementation of sustainability 
agenda (or similar) or sustainability 
work in general.

22

6
3

1 Yes

To some
extent

No
9

1 Yes

To some
extent

10

Yes

8

1
1 Yes

Work in
progress

No

6

4
Yes

No

10

Yes
4

6

Yes

No

2

26

Yes

Work in
progress

No

The charts below provide a portfolio-level 
view of sustainability management across 
MB's portfolio companies. Results are based 
on 10 survey responses collected in early 
2026.



424

1,492

58,613

60,530

Scope 1

Scope 2

Scope 3

TOTAL

Work-related injuries 48

Work-related fatalities 0

Days lost due to injury 176

Net new hires (FTEs) -3

Turnover (average, %) 13 %

Gender diversity of the 
executive management (%)

ESG performance of MB Equity Fund V
Reporting year 2025, including 4 portfolio companies.

% renewable energy 
usage 

Good Governance

15 governance and 

social responsibility 
related policies that 
are followed in the 
sustainability survey

100% of portfolio 

companies have a 
formal sustainability 
agenda/strategy

Gender diversity of the 
Board of directors (%)

Greenhouse gas emission, tonnes CO2e

25%

50%

25%

Decarbonization 
plan in place

Yes, but 
without 
board 
oversights

No

Yes, with board 
oversights

GHG intensity :

100% of 

portfolio 
companies 
conducted an 
employee survey

183.6
tonnes CO2e/Mϵ

Diversity & Inclusion

Climate Action Healthy & Attractive Workplaces

74 %

12%

88%
Women Men

21%

79%

Women Men

23



Work-related injuries 298

Work-related fatalities 0

Days lost due to injury 585

Net new hires (FTEs)*
(*Includes 5 portfolio companies)

340

Turnover (average, %) 15 %

ESG performance of MB Equity Fund VI
Reporting year 2025, including 6 portfolio companies.

% renewable energy 
usage 

Good Governance

15 governance and 

social responsibility 
related policies that 
are followed in the 
sustainability survey

100% of portfolio 

companies have a 
formal sustainability 
agenda/strategy

Greenhouse gas emission, tonnes CO2e

33%
50%

17%

Decarbonization 
plan in place

Yes, but 
without 
board 
oversights

No

Yes, with board 
oversights

GHG intensity :

100% of 

portfolio 
companies 
conducted an 
employee survey

33.9
tonnes CO2e/Mϵ

Diversity & Inclusion

Climate Action Healthy & Attractive Workplaces

73 %

29%

71%

Women Men

24%

76%

Women Men

Gender diversity of the 
executive management (%)

Gender diversity of the 
Board of directors (%)

50% of 

women CEOs

2,556

227

8,053

10,836

Scope 1

Scope 2

Scope 3

TOTAL

24



CertifiedSustainableEvents
!ǘ [L²[LD {ǿŜŘŜƴ ǿŜΩǊŜ ǿƻǊƪƛƴƎ ǿƛǘƘ GreentimeSustainability Certification. The certification 
combines a digital implementation tool with clear mandatory criteria and structured review ς
making sustainability work in practice, not just on paper. Thisis alsoverified in a third-party review, 
both digitallyand on site. 

The tool is based on Agenda 2030 and each action is connected to the Global Goals for sustainable 
development. We analyze the event in detail from a sustainability perspective and take actions from 
an economical, social and ecological perspective. 

Examples of conscious choices that we made in our projects from a sustainability perspective:

Å Choosing a venue that is certified by the Nordic Swan or Green Key with a strong focus on 
sustainability, including responsible waste management, sustainable suppliers, and good 
working conditions.

Å Choosing a venue that is accessible by public transport and hotels within walking distance. 
Offer transportation through public or shared solutions.

Å Planning an inclusive menu to accommodate different cultural food preferences. Vegetarian 
and vegan options always available for all menu choices, and organic and Fairtrade-certified.

Å All catering served in reusable or recyclable packaging.

Å A comprehensive security plan developed and implemented.

Å Stage program and activities designed with a focus on diversity and quality. Setting targets 
that at least 50% of external speakers and 70% of the program content should focus on 
sustainability, with the aim of inspiring and change behaviors for the better.

Å Decorations are rented or reused, and specially produced elements were repurposed or 
recycled after the event.

Å A plan to minimize waste and possibility to sort into at least three fractions.

Å Using Eco-labeled cleaning products and organic soap.

Å Be innovative and try new things. In one event with participants from 58 countries, we used 
an AI-based translation app called Wordly. The app translated the main stage content in real 
time but also made break-out sessions and exhibition mingle understandable and accessible 
in a whole new way. The tool also helped us reduced the carbon footprint compared to 
ǇǊŜǾƛƻǳǎ ȅŜŀǊǎΩ ƛƴ-person interpreters that flew in from all over the world.

At LIWLIG Sweden we are super proud to have certified at total of 4 
events during 2025 according to Greentimestandard.



Ãʔɶ ǪʔɾʌɐɃǸɶɾẏ ʌɶʔɾʌ ȡɅ ʔɾ ǪɐɅʌȡɅʔǸɾ ʌɐ ȓɶɐʭ

We conduct a customer satisfaction survey every year to ensure the quality of our service and 
to further improve our operations. The 2025 customer satisfaction survey for Noja Rahoitus Oy 
was carried out in collaboration with Bondatan . 

A trusted partner that accelerates cash flow and growth

According to the customer survey, Noja Rahoitus ẏ ǪɐɐɳǸɶǍʌȡɐɅ țǍɾ ɾȡȓɅȡȒȡǪǍɅʌȺʳ țǸȺɳǸǱ 
companies strengthen their financial position and accelerate growth . 

The cooperation also supports growth, safeguards payroll and improves reliability of delivery. 
Overall, Noja Rahoitus ȡɾ ɾǸǸɅ Ǎɾ Ǎ ʌɶʔɾʌǸǱ ɳǍɶʌɅǸɶ ʌțǍʌ ɾʌɶǸɅȓʌțǸɅɾ ǪʔɾʌɐɃǸɶɾẏ ǩʔɾȡɅǸɾɾ 
operations in various situations.

Personal service and smooth cooperation make an impression

Noja Rahoitus ẏ ǪʔɾʌɐɃǸɶɾ ɳǍɶʌȡǪʔȺǍɶȺʳ ʬǍȺʔǸ ʌțǸ ʭɐɶȶ ɐȒ ʌțǸȡɶ ǪɐɅʌǍǪʌ ɳǸɶɾɐɅṞ ʭțɐɾǸ 
friendliness, professionalism and service -oriented approach earn praise. Accessibility and 
speed of response are also seen as strengths . 

In open feedback, Noja Rahoitus is thanked for smooth service, reliability and personal 
customer relationships. Customers describe the cooperation as easy and flexible, and 
commend the company for smooth service, skilled contact persons and fast, responsive 
customer service. .
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of our customers felt that the cooperation had accelerated cash conversion98 %

ñǍȡǱ ɐʔɶ ɾǸɶʬȡǪǸ ɃǍǱǸ ȡʌ ǸǍɾȡǸɶ ʌɐ ǍǱǍɳʌ ʌɐ ɳǍɶʌɅǸɶɾẏ ɳǍʳɃǸɅʌ ʌǸɶɃɾ

estimated that our solutions had supported their business during 
challenging and financially uncertain times.

73%

62%

NPS continues to grow ṽ highest score in the 
ǪɐɃɳǍɅʳẏɾ țȡɾʌɐɶʳ

Noja Rahoitus ẏ ǪʔɾʌɐɃǸɶɾ ǍɶǸ țȡȓțȺʳ ɾǍʌȡɾȒȡǸǱ ʭȡʌț 
the cooperation and willing to recommend the 
company to others. The Net Promoter Score again 
rose this year, reaching 75, the highest result in 
Noja Rahoitus ẏ țȡɾʌɐɶʳṣ !ɾ ɃǍɅʳ Ǎɾ ᶲᶮụ ɐȒ 
respondents gave a score of 10.



Kotimaisia pakkauksia. Vastuullisesti.

As a trusted supplier of packaging 

solutions, it is our responsibility to 

ensure that our supply chain holds 

strong. A responsible supply chain 

means ensuring material efficiency 

and recyclability, while upholding 

strict food safety and quality 

standards throughout the value 

chain.

Our certifications demonstrate that 

our operations meet the strictest 

requirements in terms of quality, 

environment and food safety.

ISO9001 ïQuality management

ISO14001 ïEnvironmental 

management

FSSC 22000 ïFood safety 

The pillars of Pyroll Packagingôs responsibility
For us, responsibility means a commitment to product safety, community and environmental welfare, and their 

continuous improvement as part of long-term business. We are present in peopleôs everyday lives, and we want our 

packaging to promote peopleôs well-being and health, while minimizing environmental impact.

1. Responsible chain 2. Environment 3. Packaging from 
renewable and 
recyclable materials

We participate in Finlandôs 

national Energy Efficiency 

Agreement, coordinated by 

Motiva. As a member of 

Rinki, Finlandôs national 

packaging recycling system, 

we ensure that all our 

packaging is properly 

recycled, and we cover our 

share of the packaging 

recycling fees. In 2025, we 

updated the carbon footprint 

calculation for Pyroll 

Packagingôs units according 

to the GHG protocol (scope 

1, 2 & 3). Our goal is to 

reduce our own carbon 

footprint by over 50% by 

2030. 

Our aspiration is always to offer 

the most suitable and sellable 

packaging for our customersô 

products as well as packaging 

material best suited for the 

intended use. As a multi-material 

solution provider, we can offer 

our customers alternatives in 

material choices that combine 

excellent packaging appearance, 

product protection, efficient 

packaging, recyclability, use of 

recycled material, minimized 

CO2 emissions and possibly 

even reusability.

As a comprehensive system for monitoring and 

developing responsibility themes, we use the 

internationally recognized EcoVadis peer assessment. 

Pyroll has the Silver rating in EcoVadis (2025).

Environment Social
4. Employees
Enhancing personnel well-being is achieved through our 

employees esteemed supervisory work and leadership, 

alongside actions to minimize accidents and hazardous 

situations. A fair and inclusive workplace, health and 

safety across the value chain, and high ethical standards 

are the key focus areas in social responsibility.

Governance

5. ESG management




